The Child Protection Center of Ross County

Job Description

POSITION TITLE: Child Therapist

NATURE OF WORK: Performs counseling, supportive and outreach services for abused children with an emphasis on sexually abused children and their families including appropriate referrals, crisis and follow-up services. 
REPORTS TO: The Child Protection Center Executive Director.

SALARY RANGE: $25.00
HOURS OF SERVICE:  16-20hrs a week
DUTIES:
· Helps coordinate a prioritized plan of action with each child and appropriate family members that includes how they will be addressing their needs.

· Assures accessibility of services to sexually and physically abused children and their families by making appropriate referrals, assessing transportation needs, calling the day before an appointment and providing emotional support as the child and family move through the system.

· Maintains confidentiality of information.

· Conducts counseling for victims of abuse. 

· Assists the child and family through the legal system if requested.

· Provides information about financial and other resources available in the area for clients.

· Provides education through a variety of media to the child, family and the community regarding any area of child sexual or physical abuse that will benefit the targeted audience.

· Screens referrals for the Child Protection Center and makes appropriate appointments.

· Works with the Executive Director of the Child Protection Center to keep records and track data for tracking and grant reporting purposes.

· Functions as a liaison between agencies.

· Participates in staff development activities and service review procedures; attends staff meetings and supervisory conferences.  Identifies own needs relative to clinical knowledge and expertise.  Maintains and updates knowledge of child sexual abuse and physical abuse.

· Writes grants as needed.  

· Other duties as assigned.

QUALIFICATIONS:  Must have a Masters Degree in counseling or social work. In addition, must have 3 years experience in a social service related field.  Must have experience with child abuse and the criminal justice/legal system.  Prefer knowledge of Children’s Services, casework methods, available community resources, and the law enforcement system.

PERFORMANCE EVALUATION: The Executive Director on an annual basis will formally evaluate the Child Therapist.

